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Safeguarding and Child Protection Policy 2022/23

School St Scholastica’s Primary School

Head Teacher: Sandra Brierley

Named Designated Safeguarding Lead(s)

Nominated
Designated Deputy Designated Safeguarding Chair of Governors
Safeguarding Lead Safeguarding Lead(s) Governor
Sandra Brierley Nicholas Blackham Elaine Radburn Royer Vidal
Emma Cousins

Our Child Protection Policy is a reflection of our mission statement. At St Scholastica’s Primary School our
Mission Statement says

“We wish to educate the whole person through the integration of intellectual,
spiritual, moral, emotional, psychological, social and physical development.”
This is done in
‘partnership with the wider community, especially the home and parish, where

the development of the whole person is nurtured.”

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.

Page 2 of 23



Contents

Intr tion

r School’ mmitment

r Appr ht f rding Children
Rol nd R nsibiliti

[ vernina B will ensure th
rH T her will ensure th
r Desian f rding L will:

rtin hildren and Workina in Partnership with Paren

© 0N o Ok~ R

Information f rdina for Pupil

10. Partnership with Parents
11. Partnerships with Others

12. Identifving children who m risk or may hav n significantly harm
13. Definitions and Indi rs of A

14. Takin ion nsure th hildren ar f hool and hom

15. All School ffm immediately R r

16.R ndin Discl [

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.

Page 3 of 23



Introduction

Everyone at St Scholastica’s Catholic Primary School who comes into contact with children and their
families has a role to play in safeguarding children. School staff are particularly important in safeguarding
and promoting the welfare of children as we are in a position to identify concerns early and provide help for
children, to prevent concerns from escalating. Our school staff form part of the wider safeguarding system
for children. Our school will work with children’s social care, the police, health services and others services
to promote the welfare of children and protect them from harm.

This policy applies to all staff, including volunteers, contractors and/or apprentices, working in or on behalf of
the school and provides information about the actions the school expect from all staff members, it will be
updated annually and known to everyone working in the school and the governing body. It will be available
to parents on request and via our website.

This policy is in line with statutory guidance for schools and colleges; Keeping Children Safe in Education
(2022), Working Together to Safeguard Children (2022), London Child Protection Procedures (7™ Edition).

and the Governance Handbook. We comply with this guidance and-the-arrangements-agreed-and-published

by our 3 local safeguarding partners.

This policy is also based on the following legislation:

Section 175 of the Education Act 2002, which places a duty on schools and local authorities to safeguard
and promote the welfare of pupils

. The School Staffing (England) Regulations 2009, which set out what must be recorded on the single
central record and the requirement for at least 1 person conducting an interview to be trained in safer
recruitment techniques

The Children Act 1989 (and 2004 amendment), which provides a framework for the care and protection of
children

Section 5B(11) of the Female Genital Mutilation Act 2003, as inserted by section 74 of the Serious Crime
Act 2015, which places a statutory duty on teachers to report to the police where they discover that female
genital mutilation (FGM) appears to have been carried out on a girl under 18

. Statutory guidance on FGM, which sets out responsibilities with regards to safeguarding and supporting
girls affected by FGM

. The Rehabilitation of Offenders Act 1974, which outlines when people with criminal convictions can work
with children

. Schedule 4 of the Safeguarding Vulnerable Groups Act 2006, which defines what ‘regulated activity’ is in
relation to children

Statutory guidance on the Prevent duty, which explains schools’ duties under the Counter-Terrorism and
Security Act 2015 with respect to protecting people from the risk of radicalisation and extremism

The Human Rights Act 1998, which explains that being subjected to harassment, violence and/or abuse,
including that of a sexual nature, may breach any or all of the rights which apply to individuals under the
European Convention on Human Rights (ECHR)

. The Equality Act 2010, which makes it unlawful to discriminate against people regarding particular
protected characteristics (including disability, sex, sexual orientation, gender reassignment and race). This
means our governors and headteacher should carefully consider how they are supporting their pupils with
regard to these characteristics. The Act allows our school to take positive action to deal with particular
disadvantages affecting pupils (where we can show it’s proportionate). This includes making reasonable
adjustments for disabled pupils. For example, it could include taking positive action to support girls where
there’s evidence that they’re being disproportionately subjected to sexual violence or harassment

The Public Sector Equality Duty (PSED), which explains that we must have due regard to eliminating
unlawful discrimination, harassment and victimisation. The PSED helps us to focus on key issues of
concern and how to improve pupil outcomes. Some pupils may be more at risk of harm from issues such
as sexual violence; homophobic, biphobic or transphobic bullying; or racial discrimination
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1101454/Keeping_children_safe_in_education_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/830121/Keeping_children_safe_in_education_060919.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942454/Working_together_to_safeguard_children_inter_agency_guidance.pdf
https://www.londonsafeguardingchildrenprocedures.co.uk/
http://www.londoncp.co.uk/index.html
https://www.gov.uk/government/publications/governance-handbook
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/uksi/2009/2680/contents/made
http://www.legislation.gov.uk/ukpga/1989/41
http://www.legislation.gov.uk/ukpga/2004/31/contents
http://www.legislation.gov.uk/ukpga/2015/9/part/5/crossheading/female-genital-mutilation
http://www.legislation.gov.uk/ukpga/2015/9/part/5/crossheading/female-genital-mutilation
https://www.gov.uk/government/publications/multi-agency-statutory-guidance-on-female-genital-mutilation
http://www.legislation.gov.uk/ukpga/1974/53
http://www.legislation.gov.uk/ukpga/2006/47/schedule/4
https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.echr.coe.int/Pages/home.aspx?p=basictexts&c
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty

The Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended
Entitlement) (Amendment) Requlations 2018 (referred to in this policy as the “2018 Childcare
Disqualification Regulations”) and Childcare Act 2006, which set out who is disqualified from working with
children

This policy also meets requirements relating to safeguarding and welfare in the statutory framework for the

Early Years Foundation Stage

Everyone working in or for our school shares the objective to help keep children and young people safe by:

¢ Providing a safe environment for children and young people to learn and develop in our school setting;

¢ Identifying and responding to ‘early help’ needs of children and families;

¢ Identifying children and young people who are suffering or likely to suffer significant harm, and taking
appropriate action with the aim of making sure they are kept safe both at home and in our school setting;

e Maintaining a culture of vigilance and an attitude of ‘It could happen here’.

Our School’s Commitment

St Scholastica’s Catholic Primary School is committed to safeguarding and promoting the welfare of all of our
pupils. Each pupil’s welfare is of paramount importance. Throughout this document ‘children’ includes
everyone under the age of 18.

Safeguarding and promoting the welfare of children is defined as:

Protecting children from maltreatment; preventing impairment of children’s health or development; ensuring
that children grow up in circumstances consistent with the provision of safe and effective care; and taking
action to enable children to have the best outcomes.

Child Protection refers to procedures and actions undertaken regarding children who are at risk of being
seriously harmed or have been significantly harmed.

We as a school recognise that:

¢ Some children may be especially vulnerable to abuse including those missing education or with a
special educational need or disability;

¢ Children who are abused or neglected may find it difficult to develop a sense of self-worth and to view
the world in a positive way; subsequently whilst at school their behaviour may be challenging;

e Children can be both victims and perpetrators of abuse;
Children who harm others may have been maltreated themselves;

¢ Allegations against staff can be made, however careful and safe our recruitment practices.

Our Approach to Safeguarding Children

St Scholastica’s Catholic Primary School will ensure all staff are aware of their safeguarding and child
protection responsibilities and that they are able to identify children and young people where concerns
about their safety and welfare arise. We will ensure all staff and pupils know they can raise issues with the
Designated Safeguarding Lead (or Deputy DSLs) and that their concerns will be taken seriously. There
will always be DSL on site and these staff members will have appropriate training and understanding of
how to manage concerns in an effective way with the welfare of children and young people as their
primary focus.

Roles and Responsibilities

Our Governing Body will ensure that:

e The school has a safeguarding and child protection policy and procedures in place that are in
accordance with statutory guidance and locally agreed inter-agency procedures, and the policy is
made available to parents on request and via our website;

e The school operates safer recruitment procedures and makes sure that all appropriate checks are
carried out on staff and volunteers who work with children;

e The school follows the London Child Protection Procedures (7" Edition).and the statutory guidance
Working, Together, to Safequard Children (2022). for d?a&ggg{e\éﬂm alleiggggﬁs_ of abuse against staff

cy. Las vem
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http://www.legislation.gov.uk/uksi/2018/794/contents/made
http://www.legislation.gov.uk/uksi/2018/794/contents/made
http://www.legislation.gov.uk/ukpga/2006/21/contents
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.londonsafeguardingchildrenprocedures.co.uk/
http://www.londoncp.co.uk/index.html
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942454/Working_together_to_safeguard_children_inter_agency_guidance.pdf

and volunteers;

A senior member of the school’s leadership team is designated to take lead responsibility for
safeguarding (and deputy);

There is a named Governor lead for safeguarding and Designated Safeguarding Lead(s) within the
school;

Staff undertake appropriate safeguarding/child protection training, at regular intervals;

They remedy, without delay, any deficiencies or weaknesses regarding safeguarding arrangements;
A Governor is nominated to be responsible for liaising with the LA and /or partner agencies in the
event of allegations of abuse being made against the Headteacher;

Where services or activities are provided on the school premises by another body, the body
concerned has appropriate policies and procedures in place in regard to safeguarding children and
liaises with the school on these matters where appropriate;

Policies and procedures are reviewed annually and provide information to the Local Authority about
them and about how the above duties have been discharged.

Our Head Teacher will ensure that:

The policies and procedures adopted by the Governing Body or Proprietor are fully implemented,
and followed by all staff;

Sufficient resources and time are allocated to enable the Designated Safeguarding Lead and the
deputy to carry out their roles effectively including the assessment of pupils and attendance of
strategy discussions and other necessary meetings; for e.g. Child Protection Conferences and Core
Group meetings;

All staff and volunteers feel able to raise concerns about poor or unsafe practice in regard to children,
and such concerns are addressed sensitively and effectively in a timely manner in accordance with
the agreed Whistle Blowing Policy;

All pupils are provided with opportunities throughout the curriculum to learn about safeguarding,
including keeping themselves safe online;

They have completed Safer Recruitment training;

The procedure for managing allegations against staff is known to staff and displayed in staff rooms;
Operate the procedure for managing allegations effectively and refer relevant concerns to the Local
Authority Designated Officer (LADO);

That anyone who has harmed or may pose a risk to a child is referred to the DBS;

A deputy senior manager is appointed to deal with allegations against staff in the absence of the
Headteacher.

Our Designated Safeguarding Lead(s) will:
Referrals

Act as a source of support, advice and expertise within our school and have access to the online
London Child Protection Procedures;

Consult with and/or refer cases of suspected abuse or allegations to children’s social care and
maintain a record of all referrals;

iaise with the Headteacher to inform him/her of any issues and ongoing investigations and ensure
there is always cover for this role;

Attend and contribute to safeguarding and child protection meetings as appropriate;

Monitor and support Child in Need and Child Protection plans.

Training

Recognise how to identify signs of abuse and know when it is appropriate to make a referral to
children’s social care;

Have knowledge of the CHSCB Escalation Policy, the Designated Officer (DO) role, conduct of a
child protection case conference and be able to attend and contribute to these;

Ensure that all staff have access to and understand the school’s safeguarding policy;

Ensure that all staff have induction training;

Keep detailed, accurate and secure written records;

Obtain access to resources and attend any relevant or refresher training courses every two years.

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.
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https://www.hackneyservicesforschools.co.uk/system/files/extranet/Whistleblowing%20Policy.pdf#:~:text=London%20Borough%20of%20Hackney%20-%20Whistleblowing%20Policy%201,of%20our%20internal%20policies%20and%20procedures%20%28including%20the
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http://www.chscb.org.uk/allegations-against-professionals/
https://chscp.org.uk/wp-content/uploads/2021/12/ESCALATION-POLICY-December-2021.pdf
http://www.chscb.org.uk/allegations-against-professionals/

Raising Awareness

o Ensure the Safeguarding and Child Protection Policy is updated and reviewed annually and work with
the Governing Body regarding this;

o Ensure parents are made aware of the safeguarding policy which alerts them to the fact that referrals
may be made and the role of the establishment in this to avoid conflict later;

o Where a child leaves the establishment, ensure the child protection file is copied for the new
establishment in a timely manner and transferred to the new school separately from the main pupil
file, as well as ensure the pupil’'s Social Worker is informed.

All staff and volunteers will:

Fully comply with the school’s policies and procedures, attend appropriate training and inform the Designated
Safeguarding Lead of any concerns.
Supporting Children and Working in Partnership with Parents

e St Scholastica’s Primary School recognises that the child’s welfare is paramount. Good safeguarding
and child protection practice and securing good outcomes for children relies on a positive, open and
honest working partnership with parents/carers;

¢ Whilst we may, on occasion, need to make referrals to children’s social care without consultation with
parents, we will make every effort to maintain a positive working relationship with them whilst fulfilling
our duties to protect children;

e Children will be given a proper explanation (appropriate to age & understanding) of what action is
being taken on their behalf and why;

o We will endeavour to preserve the privacy, dignity and right to confidentiality of the child and
parents/carers.

e The Designated Safeguarding Lead will determine which members of staff ‘need to know’ personal
information for the purpose of supporting and protecting the child.

o Staff will not be enabled to share this information further without the expressed permission of the
DSL.

Partnership with Parents/Carers

The school shares a purpose with parents/carers to keep children safe from harm and to have their welfare
promoted. We are committed to working with parents positively, openly and honestly. We ensure that all
parents and carers are treated with respect, dignity and courtesy. We respect parents’/carers’ rights to privacy
and confidentiality and will not share sensitive information unless we have permission or it is necessary to do
so in order to protect a child.

The school will, in most circumstances, endeavour to discuss all concerns with parents/carers about their
children at the earliest opportunity. However, there may be exceptional circumstances when the school will
discuss concerns with children’s social care and/or the police without parental knowledge (in accordance with
he London Child Protection Procedures). The school will aim to maintain a positive relationship with all parents
and carers. The school’s Safeguarding Policy is available on request and via the school’s website.

Information about Safeguarding for Pupils
Through personal, social, health and economic (PSHE) education lessons and other curriculum opportunities,
pupils are taught to understand and manage risks they may encounter during school life and work out with
staff how these risks may be overcome; taking into account their wishes and feelings. They are regularly
reminded about online safety and bullying procedures and taught how to conduct themselves and behave in
a responsible and respectful manner.

All pupils know there is Designated Safeguarding Lead (DSL) responsible for their safety and welfare and
who this is; that they have a right to speak to this member of staff, or any other, if they are worried or
concerned. They are reminded that confidentiality cannot be guaranteed, but that they will be listened to,
heard and informed of what steps can be taken to protect them from harm and that feedback will be sought,
so that their views about actions are known. There is a display in the school identifying the DSLs and children
are made aware of this.

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.
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Partnerships with Others

St Scholastica’s Catholic Primary School recognises that it is essential to establish positive and effective
working relationships with other agencies that are partners of the City and Hackney Safeguarding Children
Board. There is a joint responsibility on all these agencies to share information to ensure the safeguarding of
all children and work together to secure positive outcomes.

Identifying children who may be at risk or may have been significantly harmed

Teachers and other adults in school are well placed to observe any physical, emotional or behavioural signs,
which indicate that a child may have additional needs or be at risk of, or suffering significant harm. The
relationships between staff, pupils, parents and the public which foster respect, confidence and trust can lead
to disclosures of abuse, and/or school staff being alerted to concerns.

Harm means ill-treatment or impairment of health and development, including, for example, impairment
suffered from seeing or hearing the ill-treatment of another; Development means physical, intellectual,
emotional, social or behavioural development; Health includes physical and mental health; Ill-treatment
includes sexual abuse and other forms of ill-treatment which are not physical.

Abuse and Neglect are forms of maltreatment. Somebody may abuse or neglect a child by inflicting harm
or failing to act to prevent harm. Children may be abused in a family or in an institutional or community setting,
by those known to them, or, more rarely, by a stranger. They may be abused by an adult or adults, another
child, children or young people. There are four categories of abuse; physical abuse, emotional abuse, sexual
abuse and neglect.

Definitions and Indicators of Abuse

Physical Abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating
or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer
fabricates the symptoms of, or deliberately induces, illness in a child.

Emotional Abuse is the persistent emotional maltreatment of a child such as to cause severe and persistent
adverse effects on the child’s emotional development. It may involve conveying to a child that they are
worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may
include not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of
what they say or how they communicate. It may feature age or developmentally inappropriate expectations
being imposed on children. These may include interactions that are beyond a child’s developmental
capability, as well as overprotection and limitation of exploration and learning, or preventing the child
participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another. It may
involve serious bullying (including cyber bullying), causing children frequently to feel frightened or in danger,
or the exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, though it may occur alone.

Sexual Abuse Involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening. The
activities may involve physical contact, including assault by penetration (for example, rape or oral sex) or
non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also
include non-contact activities, such as involving children in looking at, or in the production of, sexual images,
watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming a
child in preparation for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult
males. Women can also commit acts of sexual abuse, as can other children.

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result
in the serious impairment of the child’s health or development. Neglect may occur during pregnancy as a
result of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to:

Provide adequate food and clothing, shelter (including exclusion from home or abandonment);
Protect a child from physical and emotional harm or danger;
Ensure adequate supervision (including the use of inadequate caretakers);

Ensure access to appropriate medical care or treatment;
St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.
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e |t may also include neglect of, or unresponsiveness to a child’s basic emotional needs.

Taking action to ensure that children are safe at school and home

All staff must read and follow the statutory guidance for schools and colleges including Annex B; Keeping
Children Safe in Education 2022 — Part One: Safeguarding information for all staff.

It is not the responsibility of the school staff to investigate welfare concerns or determine the truth of any
disclosure or allegation. All staff, however, have a duty to recognise concerns and maintain an open mind.
Accordingly, all concerns regarding the welfare of pupils will be recorded and discussed with the Designated
Safeguarding Lead (DSL) or the Deputy Designated Safeguarding Lead in the absence of the designated
person prior to any discussion with parents.

All School Staff must Immediately Report

e Any suspicion that a child is injured, marked, or bruised in a way which is not readily attributable to
the normal knocks or scrapes received in play;

¢ Any explanation given which appears inconsistent or suspicious;

e Behaviours which give rise to suspicions that a child may have suffered harm;

Any concerns that a child may be suffering from inadequate care, ill treatment, or emotional

maltreatment;

Concerns that a child is presenting signs or symptoms of abuse or neglect;

Any significant changes in a child’s presentation, including non-attendance;

Any hint or disclosure of abuse about or by a child or young person;

Concerns regarding person(s) who may pose a risk to children (e.qg. living in a household with children

present);

¢ Information which indicates that the child is living with someone who does not have parental
responsibility for them for a period of more than 28 days (Private Fostering);

Responding to Disclosure

Disclosures or information that a child has been harmed may be received from pupils, parents/carers, other
professionals or members of the public. The school recognises that those who disclose such information may
do so with difficulty, having chosen carefully to whom they will speak. Accordingly, all staff will handle
disclosures with sensitivity. Such information cannot remain confidential and staff will immediately
communicate what they have been told to the Designated Safeguarding Lead and make a contemporaneous
record using clear, straightforward language.

Staff will not investigate but will, wherever possible, listen, record and pass on information to the DSL in order
that s/he can make an informed decision of what to do next.

All staff will:
e Listen to and take seriously any disclosure or information that a child may be at risk of harm;
¢ Clarify the information without asking leading or probing questions;
o Make a written record of what the child has said using CPOMS
e Try to keep questions to a minimum and of an ‘open’ nature e.g. ‘Can you tell me what happened?’,

Explain.... or Describe rather than ‘Did x hit you?’;

Try not to show signs of shock, horror or surprise;

¢ Not express feelings or judgements regarding any person alleged to have harmed the child;

Explain sensitively to the child or young person that they have a responsibility to pass the information
to the Designated Safeguarding Lead;

Reassure and support the child or young person as far as possible;

Not promise secrecy;

Explain that only those who ‘need to know’ will be told;

Explain what will happen next and that the child will be involved as appropriate.

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.
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Confidentiality

The school will operate with regard to Information Sharing: Guidance for practitioners and managers (2018),
and have a clear and explicit Confidentiality Policy. However, where there is a concern that the child may be
suffering or is at risk of suffering significant harm, the child’s safety and welfare must be the overriding
consideration.

The school will ensure:

¢ Information is shared with Children’s Social Care and/or Police where the child/young person is or
may be at risk of significant harm;

o Pupil’s and/or parent’s confidentiality is respected;

e That any information shared is necessary, proportionate, relevant, adequate, accurate, timely and
secure.

Pupil Information

The school’s record-keeping policy for child welfare and child protection is consistent with Hackney Learning
Trust’s guidance, which is known to all staff.

In order to keep children safe and provide appropriate care for them, our school requires accurate and up to
date information regarding:

Names and contact details of persons with whom the child normally lives;

Names and contact details of all persons with parental responsibility (if different from above);
Emergency contact details (if different from above);

Details of any persons authorised to collect the child from school (if different from above);

Any relevant court orders in place including those, which affect any person’s access to the child (e.g.
Residence Order, Contact Order, Care Order, Injunctions etc.);

If the child is or has been subject to a child in need, child protection or care plan;

e Name and contact detail of GP;

Any other factors which may impact on the safety and welfare of the child.

The Designated Safeguarding Lead will collate, securely store and agree access to this information.

All child protection documents will be retained in a ‘Child Protection’ file, separate from the child’s main school
file. The main file will clearly show an alert that a child protection file exists and the location of this. This child
protection file will be securely stored and only accessible to the Headteacher and the Designated
Safeguarding Lead. These records will be transferred to any school or setting the child moves to, clearly

Agreed by Governors: 30" November 2022 Presented to staff: September 2022
Signed by Chair of Governors Date
Signed by Head teacher Date

Review date: 30" November 2022
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Appendix 1

Cause for Concern Form (Page 1):

Name of child: Date of incident:
Class and year: Time of incident:
Location of incident: Date of record:
Name of person reporting: Time of record:

Concern/Incident — Describe your concern using clear, straightforward language:

Opinion: How does this fit with what you know about the child?

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022.
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Appendix 1
Cause for Concern Form (Page 2) — Body Map

This body outline can be used to record marks and/or bruises and the date of occurance or observation and
should be kept in the Child Protection File of the child.

St Scholastica’s Safeguarding and Child Protection Policy. Last updated November 2022. Page 12 of 23



Appendix 2

Hackney Key Contacts and Guidance

Useful Contact Details:

Hackney First Access and Screening Team (FAST): 020 8356 4844/5500
Hackney Out of Hours: 020 8356 2710

Child Abuse Investigation Team (CAIT) @ Police: 020 8217 6537

HE Safeguarding in Education Team: 020 8820 7255

Designated Officer (DO): 020 8356 4569

City & Hackney Safeguarding Children Board: 020 8356 4183

NSPCC- 24-hour Helpline: 080 8800 5000

Disclosure and Barring Service (DBS): www.gov.uk/dbs

Useful guidance documents:

Hackney Well-being Framework and Resource Guide:
https://www.hackneyservicesforschools.co.uk/system/files/extranet/18.%20Hackney%20Child%20Wellbeing

%20Framework.pdf
London Child Protection Procedures:

http://www.londoncp.co.uk/

Working Together to Safeguard Children:

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419595/Working Together t
o Safequard Children.pdf

Keeping Children Safe in Education: Statutory guidance for schools and colleges September 2022

Keeping Children Safe in Education

What to do if you are worried a child is being abused:

https://www.gov.uk/government/uploads/system/uploads/attachment data/file/419604/What to do if you
re_worried a child is being abused.pdf

Information Sharing Guidance for Practitioners:

https://www.gov.uk/government/uploads/system/uploads/attachment data/file/419628/Information sharing
advice safequarding practitioners.pdf

London Borough of Hackney Code of Conduct:

http://staffroom.hackney.gov.uk/code of conduct policy booklet.pdf

Hackney Education Whistle Blowing Policy:

https://www.hackneyservicesforschools.co.uk/system/files/extranet/Whistleblowing%20Polic

y.pdf
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http://www.gov.uk/dbs
http://www.londoncp.co.uk/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/729914/Working_Together_to_Safeguard_Children-2018.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/729914/Working_Together_to_Safeguard_Children-2018.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1101454/Keeping_children_safe_in_education_2022.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/721581/Information_sharing_advice_practitioners_safeguarding_services.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/721581/Information_sharing_advice_practitioners_safeguarding_services.pdf
http://staffroom.hackney.gov.uk/code_of_conduct_policy_booklet.pdf

